
 

 
 

SOCIAL ACCOUNTABILITY POLICY 

International Standard Social Accountability SA 8000:2014 

 
 
The Management of Draeger, being fully aware of its role and responsibilities in the field of its 
operation and in society as a whole, defines its Social Accountability Policy by setting the 
following guidelines: 
 

o Full compliance with the legislation of the countries in which the Company operates, 
as well as with any other requirements the Company has accepted. 

o Commitment to comply with the requirements of the SA 8000:2014 Standard, 
particularly regarding the protection and promotion of human and labor rights 
within the Company’s sphere of influence. This includes the Company’s own 
employees, suppliers, subcontractors, sub-suppliers, and workers, with a primary 
focus on: 
1. Protecting employees and preventing accidents and adverse impacts on people 

regarding occupational health and safety. 
2. Prohibiting all forms of child labor, forced labor, harassment, and discrimination 

of any kind in the workplace. 
3. Promoting equal opportunities, meritocracy, and teamwork in the workplace. 
4. Ensuring work–life balance. The Company complies with legislation on working 

hours and overtime. 
o Communication of the Company’s Social Responsibility Policy to all relevant 

stakeholders, including: 
1. Employees 
2. Suppliers and subcontractors 
3. The local community at each project site 

o Provision of all necessary resources and means, including: 
1. The use of modern equipment and appropriate personal protective equipment. 
2. Continuous information, training, and awareness-raising of personnel. 

o Monitoring of all processes to ensure the continuous improvement of the Social 
Responsibility Management System. 

o Respect for the principles and rules of fair competition, avoiding practices or 
methods that distort fair competition or hinder economic and social development. 

o Support for employees’ rights to freedom of association and collective bargaining. 
o Respect for employees’ right to a decent standard of living. The Company ensures 

that each employee is compensated in accordance with legal requirements and 
market conditions, and that remuneration is sufficient to cover basic needs. 

 
 
 
Specific Commitments 
 

o Freedom of Association & Collective Bargaining 
Employees have the right to freely join organizations and appoint their 
representatives without discrimination or retaliation. The Company respects 
collective dialogue in accordance with national legislation. 

o Non-Discrimination 
No form of discrimination is tolerated in recruitment, remuneration, training, 



 

 
 

promotion, or termination. All decisions are based solely on merit, qualifications, 
performance, and business needs. 

o Disciplinary Practices 
No form of physical or verbal abuse, coercion, or harassment is permitted. 
Disciplinary measures follow a progressive and lawful system, and employees always 
have the right to express their views before a final decision is made. 

o Working Hours 
Working hours, overtime, and breaks comply with national legislation. Overtime is 
voluntary, limited, and compensated according to legal requirements. 

o Remuneration 
Wages meet or exceed minimum legal requirements or prevailing industry standards. 
Employees are clearly informed about the structure of their wages, allowances, and 
bonuses. There is an official system for employees to challenge payments and receive 
immediate clarifications. 

 
 
The above represent core priorities of Draeger within the broader framework of Corporate 
Social Responsibility. 
 
The Company maintains continuous communication with its social partners, seeking 
feedback, recognizing, and aligning common expectations and social objectives. 
Draeger’s ongoing objectives and commitments include: 

• Preventing violations of human and labor rights. 
• Promoting a safe and healthy working environment. 
• Achieving recognition as an employer of choice. 

 
Draeger sets specific, measurable and achievable social responsibility objectives and targets. 
These objectives are communicated to all interested parties, evaluated annually for their 
effectiveness, and reviewed when necessary 
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Social Accountability 
International 

9 East 37th Street; 10th 
Floor 

New York, NY 10016 
United States of America 

Tel: +1 (212) 684-1414 
Email: info@sa-intl.org 

 

Social Accountability 
Accreditation Services 

9 East 37th Street, 10th Floor 
New York, NY 1001, USA 

Tel: 1-(212)-391-2106 
Email: 

saas@saasaccreditation.org 
 

EUROCERT SA 
89 Chlois Str. & Likovriseos 

Str., 
Metamorfosi,  

GR 14452 
Athens, Greece 

Tel: +30-210 62 52 495 
E-mail: info@eurocert.gr 
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